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Economics of Aging; Toward a Full Share in Abundance Mar 17 2021
Oversight Hearing on Waivers Under the Age Discrimination in Employment Act Dec 26 2021
Management Choice and Employee Voice Feb 02 2020
Employment Law Jan 27 2022 "Text for undergraduate, graduate, human resources, and paralegal courses on employment law"-Hearings, Reports and Prints of the Senate Select Committee on Small Business Jun 19 2021
A Different Vision Jun 27 2019 First published in 1996. Routledge is an imprint of Taylor & Francis, an informa company.
Pulp and Paper Magazine of Canada Aug 02 2022
Monthly Labor Review Dec 14 2020 Publishes in-depth articles on labor subjects, current labor statistics, information about current labor contracts, and book reviews.
American Rehabilitation Nov 12 2020
Encyclopedia of Women in Today's World Dec 02 2019 This work includes 1000 entries covering the spectrum of defining women in the contemporary world.
Brookings-Wharton Papers on Urban Affairs: 2001 Oct 12 2020 Designed to reach a wide audience of scholars and policymakers, this new series contains studies on urban sprawl, crime, taxes, education,
poverty, and related subjects. Contents of the second issue include: "Decentralized Employment and the Transformation of the American City" Edward Glaeser (Brookings Institution) and Matthew Kahn (Columbia
University) "Urban Sprawl: Lessons from Urban Economics" Jan K. Brueckner (University of Illinois) "Can Boosting Minority Car-Ownership Rates Narrow Inter-Racial Employment Gaps? Steven Raphael
(University of California, Berkeley) and Michael Stoll (UCLA) "The Effects of Urban Poverty on Educational Outcomes: Evidence from a Randomized Experiment" Jens Ludwig (Georgetown University), Helen F.
Ladd (Duke University), and Greg J. Duncan (Northwestern University) "Explaining Recent Declines in Food Stamp Program Participation" Janet Currie and Jeffrey Grogger (UCLA and NBER) "Racial Minorities
and the Geography of Self-Employment" Dan Black, Douglas Holtz-Eakin, and Stuart Rosenthal (Syracuse University)
Politics Today Oct 31 2019
Selected Papers Aug 29 2019
Impact of Imports and Exports on Employment Feb 13 2021
Resources in Education Nov 05 2022
Failing Newspaper Act Jan 15 2021 Considers S. 1312, to exempt from the antitrust laws certain combinations and arrangements necessary for the survival of failing newspapers. Includes report "Newspaper
Monopolies and the Antitrust Laws, a Study of the Failing Newspaper Act;" by International Typographical Union, 1967 (p. 125-172).
ICMLG 2018 6th International Conference on Management Leadership and Governance Apr 05 2020 These proceedings represent the work of researchers participating in the 6th International Conference on
Management, Leadership and Governance (ICMLG 2018) which is being hosted this year by the Institute for Knowledge and Innovation Southeast Asia (IKI-SEA), a Centre of Excellence of at Bangkok University,

Thailand on 24-25 May 2018.
Oversight on Activities of the Equal Employment Opportunity Commission (EEOC) Sep 30 2019
Cases and Materials on Employment Law Apr 17 2021 A complete reference resource for students of employment law. Well established as the most regularly updated casebook on the market, it offers a wide range
of case law and statutes along with plenty of non-statutory material, providing students with a thorough grounding in the subject.
Paper Trade Journal Oct 04 2022
The Paper Industry Apr 29 2022
Lockheed, Atlanta, and the Struggle for Racial Integration Sep 03 2022 Lockheed has been one of American’s largest corporations and most important defense contractors from World War II to the present day
(since 1995 as part of Lockheed Martin Aeronautics Company). During the postwar era, its executives enacted complicated business responses to black demands for equality. Based on the papers of a personnel
executive, the memoir of an African American employee, interviews, and company publications, this narrative history offers a unique inside perspective on the evolution of equal employment and affirmative action
policies at Lockheed Aircraft’s massive Georgia plant from the early 1950s through the early 1980s. Randall L. Patton provides a rare, perhaps unique, account of African American struggle and management
response, set within the context of the regional and national struggles for civil rights. The book describes the complex interplay of black protest, federal policy, and management action in a crucial space in the
national economy and within the South, contributing to business history, policy history, labor history, and civil rights history.
Coal Review Jun 07 2020
The Office Manager Aug 10 2020
Technical Association Papers Jul 09 2020
Bulletin of the United States Bureau of Labor Statistics May 07 2020
Hearings on H.R. 3160, the Comprehensive Occupational Safety and Health Reform Act Aug 22 2021
Catering Industry Employee Jul 01 2022
Income Inequality and Employment Mar 29 2022
Discussion Papers Mar 05 2020
System Jul 29 2019
U.S. Economic Growth from 1976 to 1986: Human capital Jan 03 2020
Pulp and Paper Magazine of Canada Nov 24 2021
Steel Sep 10 2020
Editing for Today's Newsroom Feb 25 2022 Through anecdotes, history, and analysis, this book offers sound advice to prepare prospective editors for the full range of their duties: editing copy, determining what
is news, understanding graphics and design, directing coverage, managing people, and coping with a spectrum of ethical and legal dilemmas.
Introducing Employment Relations May 19 2021 Comprehensive and clearly focussed, this is a must-read text for students of employment relations. The accessible writing style is combined with a wealth of
contemporary examples, allowing the reader to fully engage with the key critical debates surrounding each topic.
Fringe Benefits Strategy on Growth of Employee Productivity in the Public Sector in Kenya Jul 21 2021 Fringe benefits focus on maintaining the quality of life for employees and providing a level of
protection and financial security for workers and for their family members some common examples are; retirement or pension plans, medical insurance, education reimbursement and time off. Like base pay plans,
the major objective for most organizational fringe compensation programs is to attract, retain and motivate qualified, competent employees. Numerous surveys and experiences of HR professionals reveal that the
tangible rewards that people receive for working come in the form of pay, incentives and benefits and one key to retention is to have competitive compensation practices. Employers on the other hand would be
striving to cut costs so as to post impressive profit at the end of the accounting period. It is clear that there is a research gap in this area of study and that further research needs to be carried out, in order to find out
whether fringe benefits really do have any effect on the productivity of employees in the public sector, Kenya. The main purpose of this research project is to find out fringe benefits effects on employee productivity
in the public sector, Nairobi County. This study adopted descriptive survey design which is concerned with determining the frequency with which something occurs or the relationship between variables. This study
was carried out at the State Department of Water, where the total population is 189. The researcher targeted 30% of the entire population which stands at 58 employees. A simple random sampling of the targeted
population was employed. The researcher used questionnaires to collect the data and also consulted secondary sources and literature for comparison. After the collection of the data it was edited to identify
inconsistencies and establish uniformity and then compiled to facilitate entry of the responses into the computer. The quantitative data was analyzed using a statistical package for social sciences (SPSS) and excel
spreadsheets. Presentation of the quantitative findings was done in form of tables and percentages to enable easy interpretation by the readers accompanied by the requisite explanations and narrations. From the
study it was established that security benefits such as meal, transport and house allowances contributed positively to employee productivity, that health of the workforce is inextricably linked to the productivity of
the workforce and the health of the nation?s economy, that retirement benefits strongly influenced workers? behavior, giving younger workers a compelling reason to continue working for their employer and
encouraging older workers to retire on a timely basis and finally that, recognizing and rewarding employees for a job well done enhances employee productivity. Since all p- values for all variables were found to be
less than 0.05 it can be statistically concluded from the study that fringe benefits have a significant influence on employee productivity in the public sector. From the study it can be recommended that; the
government should continue providing security benefits to all civil servants, as they positively influence employee productivity and raise overall performance in the public sector, it should continue providing health
protection benefits to its employees since this will help them create a sense of loyalty and encourage their productivity, it should review the current retirement package since a good retirement package will attract
and retain employees in the public sector and also improve their productivity and finally that public organizations need to improvise employee recognition programs for jobs well done as this will motivate
employees thus enhancing their productivity in the public sector.
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